
sexual harassment training in california
Sexual harassment training in California has become a critical component of workplace
compliance and culture. California is known for its progressive stance on workplace issues,
particularly regarding sexual harassment. The state has implemented laws that mandate training for
employees and supervisors to create a safe and respectful work environment. This article will explore
the requirements, types of training, the importance of such training, and best practices for
implementation.

Legal Requirements for Sexual Harassment Training

In California, the legal framework governing sexual harassment training is primarily established by the
California Fair Employment and Housing Act (FEHA) and SB 1343, which was enacted in 2018. These
laws set forth specific requirements for employers regarding training employees on sexual
harassment.

Who is Required to Train?

- Employers with Five or More Employees: California law requires all employers with five or more
employees to provide sexual harassment training.
- Supervisors and Managers: Supervisors and managers must undergo training that lasts at least two
hours.
- Non-Supervisory Employees: Non-supervisory employees are required to complete a training session
of at least one hour.

Training Frequency

- Initial Training: Employers must provide training to all employees within six months of their hiring or
promotion to a supervisory position.
- Biennial Training: After the initial training, employers must provide training to all employees every
two years.

Types of Sexual Harassment Training

Sexual harassment training can take several forms, and organizations may choose the format that
best suits their needs and workforce.

In-Person Training



In-person training sessions are typically interactive and allow for discussions, role-playing, and real-
life examples. This format can be more engaging and effective but may require more resources and
scheduling coordination.

Online Training

Online training programs offer flexibility and convenience, allowing employees to complete their
training at their own pace. Many organizations use Learning Management Systems (LMS) to track
completion and assess understanding.

Hybrid Training

Hybrid training combines both in-person and online methods, providing a balance of engagement and
flexibility. This approach may be beneficial for larger organizations with diverse teams working in
various locations.

Key Components of Effective Training

For sexual harassment training to be effective, certain elements should be included to ensure
comprehensive coverage of the topic.

Understanding Sexual Harassment

- Definition: Employees should learn what constitutes sexual harassment, including both quid pro quo
and hostile work environment scenarios.
- Examples: Providing real-life examples helps employees recognize inappropriate behavior.

Legal Framework

- Overview of Laws: Training should cover the relevant laws and regulations governing sexual
harassment in California.
- Employer Responsibilities: Employees should understand their employer's obligations to provide a
safe work environment.

Reporting Procedures

- How to Report: Employees should be informed about the proper channels for reporting incidents of
harassment.
- Protection Against Retaliation: Training should emphasize that retaliation against individuals who



report harassment is illegal.

Prevention Strategies

- Bystander Intervention: Employees should be equipped with strategies to intervene safely and
effectively if they witness harassment.
- Creating a Respectful Workplace: Training can include discussions about fostering a culture of
respect and inclusion.

The Importance of Sexual Harassment Training

Implementing sexual harassment training is essential for several reasons:

Legal Compliance

Failure to comply with California's mandatory training requirements can result in significant legal
repercussions for employers, including fines and lawsuits. Proper training can serve as a defense in
harassment claims and demonstrate that the employer took reasonable steps to prevent harassment.

Creating a Safe Work Environment

Training educates employees about acceptable behavior, fostering a safer and more respectful
workplace. A positive work environment can lead to increased employee morale, productivity, and
retention.

Risk Mitigation

By providing training, employers can identify and mitigate potential risks associated with harassment
claims. This proactive approach can help reduce the likelihood of incidents occurring and protect the
organization from costly litigation.

Enhancing Company Reputation

Organizations that prioritize sexual harassment training demonstrate a commitment to employee
welfare and equality. This can enhance the company's reputation and attract top talent who value a
respectful workplace.



Best Practices for Implementing Sexual Harassment
Training

To maximize the effectiveness of sexual harassment training, employers should consider the following
best practices:

Tailor Training to Your Workforce

- Assess the specific needs and demographics of your workforce to create relevant training content.
- Include industry-specific examples to enhance relatability and engagement.

Utilize Experienced Trainers

- Engage professionals with expertise in sexual harassment law and workplace safety to lead training
sessions.
- Consider including legal counsel to address questions related to compliance and liability.

Encourage Open Dialogue

- Create a safe space for employees to discuss their thoughts, experiences, and questions regarding
sexual harassment.
- Encourage participation through group discussions, role-playing scenarios, and Q&A sessions.

Evaluate Training Effectiveness

- Implement assessments or surveys to gauge employee understanding and retention of the material.
- Collect feedback to continuously improve the training program.

Follow Up and Reinforce Training

- Schedule periodic refresher courses to reinforce the concepts learned during initial training.
- Provide ongoing resources and updates regarding policies to keep employees informed.

Conclusion

Sexual harassment training in California is not just a legal obligation; it is an essential aspect of
fostering a safe and respectful workplace culture. By understanding the legal requirements, types of
training available, and the components of effective training, employers can better equip their



workforce to recognize, prevent, and report sexual harassment. As organizations prioritize this
training, they not only comply with the law but also contribute to a more positive and inclusive work
environment, ultimately benefiting both employees and the organization as a whole.

Frequently Asked Questions

What is the purpose of sexual harassment training in
California?
The purpose of sexual harassment training in California is to educate employees and employers about
the types of harassment, the impact it has on the workplace, and the legal obligations to prevent and
address such behavior.

Who is required to undergo sexual harassment training in
California?
In California, all employers with five or more employees are required to provide sexual harassment
training to their staff every two years. This includes both supervisory and non-supervisory employees.

What topics are typically covered in California's sexual
harassment training?
Topics generally include definitions of sexual harassment, examples of inappropriate behavior, the
legal framework surrounding harassment, reporting procedures, and the responsibilities of both
employees and employers.

How long must the sexual harassment training sessions be in
California?
Supervisory employees must undergo at least two hours of training, while non-supervisory employees
are required to receive at least one hour of training.

Are there any penalties for employers who fail to provide
sexual harassment training in California?
Yes, employers who fail to provide the mandated sexual harassment training may face penalties,
including fines and potential liability in harassment claims.

Can sexual harassment training in California be conducted
online?
Yes, California law allows sexual harassment training to be conducted online, as long as the training
meets specific requirements and provides an interactive experience.



What is the deadline for providing sexual harassment training
to new employees in California?
New employees must receive sexual harassment training within six months of their hire date.

How often should sexual harassment training be repeated in
California?
Sexual harassment training should be repeated every two years for all employees, and any time there
is a significant change in company policies or procedures related to harassment.

What resources are available for companies to implement
sexual harassment training in California?
Companies can use various resources, including online training platforms, workshops, and consulting
firms that specialize in workplace training and compliance with California laws.

Is there a specific format that the sexual harassment training
must follow in California?
While there is no one-size-fits-all format, the training must include specific content as outlined by
California law, and it should be effective in educating employees about harassment prevention and
response.
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