
what color is your parachute test
What Color is Your Parachute Test is a well-known career assessment tool that has
been widely used by individuals seeking to better understand their strengths, preferences,
and potential career paths. Developed by Richard N. Bolles, this test is part of a larger
career guidebook titled "What Color is Your Parachute?" which has been in publication since
1970. The test helps individuals identify their skills and passions, ultimately guiding them to
make informed decisions about their careers. This article will delve into the origins of the
test, its methodology, significance, and how it can be applied in today's job market.

Origins of the Test

The "What Color is Your Parachute?" book was first published in 1970 by Richard N. Bolles.
Its aim was to assist job seekers in finding meaningful employment by offering practical
advice, job-hunting techniques, and self-assessment tools. The book quickly gained traction
and has since been updated annually, making it one of the most popular career guides
available.

The concept of the parachute metaphorically represents the idea of being prepared for a
jump into the unknown—much like entering the job market. The "color" signifies the
individual’s unique skills, interests, and personality traits that influence their career
choices. Bolles emphasized that everyone has their own "color," which reflects their
strengths and preferences.

Understanding the Test

The "What Color is Your Parachute?" test consists of a series of self-assessment exercises
aimed at helping individuals identify their skills, interests, values, and preferred work
environments. The test is divided into several sections, each focusing on different aspects
of the individual’s professional identity.

Components of the Test

The test typically includes the following components:

1. Skills Inventory: Participants list their skills, both hard and soft, which can include
technical abilities, interpersonal skills, and problem-solving capabilities.

2. Interests: This section helps individuals explore their passions and hobbies to determine
what careers might align with their interests.

3. Values Assessment: Identifying personal values is crucial in finding a job that is fulfilling.
This section encourages individuals to reflect on what they prioritize in their work life.



4. Preferred Work Environment: This component examines the type of work settings
individuals thrive in, whether it’s a corporate environment, a startup, or freelance work.

5. Job Titles and Roles: Participants brainstorm various job titles or roles they may find
appealing based on their skills and interests.

The Significance of the Test

The "What Color is Your Parachute?" test holds significant value for several reasons:

1. Self-Discovery: The test promotes self-reflection and encourages individuals to think
deeply about their capabilities, interests, and values. This self-awareness is crucial in
making informed career choices.

2. Career Clarity: By identifying one’s unique "color," individuals can gain clarity on
potential career paths that may suit them best. This can lead to more satisfying job
experiences.

3. Enhanced Job Search: Understanding personal strengths and preferred environments
allows job seekers to tailor their job searches more effectively. They can focus on positions
that align with their skills and interests.

4. Professional Development: The insights gained from the assessment can also help
individuals identify areas for improvement or further development, guiding them in
pursuing additional training or education.

Taking the Test

While the "What Color is Your Parachute?" test can be taken individually, many
organizations and career coaches offer workshops or sessions to facilitate the process.
Here’s how to take the test effectively:

Steps for Taking the Test

1. Find a Quiet Space: Choose a comfortable and quiet environment where you can
concentrate without distractions.

2. Gather Materials: Have a pen and paper or a digital device ready to jot down your
thoughts and responses.

3. Follow the Sections: Work through each component of the test methodically. Take your
time to reflect on each question or prompt.

4. Be Honest: Answer the questions truthfully, as this will yield the best insights into your
professional identity.



5. Review Your Results: Once completed, take some time to reflect on your responses. Look
for patterns, themes, and insights that stand out.

6. Create an Action Plan: Based on your findings, create a plan that outlines potential
career paths, skills to develop, or actions to take in your job search.

Applying the Test Results

After completing the "What Color is Your Parachute?" test, it’s essential to translate your
insights into actionable steps. Here are some ways to apply your results effectively:

Developing Your Career Path

1. Networking: Use your identified skills and interests to connect with professionals in your
desired fields. Attend networking events or join online groups related to your career goals.

2. Tailored Resumes and Cover Letters: Customize your job application materials to
highlight the skills and experiences that align with the positions you are applying for.

3. Skill Development: If you identified areas where you need improvement, consider
seeking out courses, workshops, or certifications to enhance those skills.

4. Informational Interviews: Reach out to individuals working in your areas of interest for
informational interviews. This can provide valuable insights into the day-to-day realities of
various careers.

5. Online Presence: Update your LinkedIn profile and other professional platforms to reflect
your skills, interests, and career aspirations. This can help attract potential employers.

Challenges and Considerations

While the "What Color is Your Parachute?" test is a valuable tool, there are some challenges
and considerations to keep in mind:

1. Subjectivity: The test relies heavily on self-assessment, which can be subjective.
Individuals may struggle to accurately identify their strengths or may downplay their
abilities.

2. Changing Interests: People’s interests and career goals can change over time. It’s
essential to revisit the test periodically to ensure it reflects current aspirations.

3. External Factors: Job market trends and economic conditions can impact career choices.
It’s important to consider these factors when planning your career path.

4. Supplementary Tools: The test should be used in conjunction with other career



assessment tools and resources for a well-rounded understanding of one’s professional
identity.

Conclusion

The "What Color is Your Parachute?" test is a powerful self-assessment tool that can help
individuals navigate the complexities of career planning and job searching. By fostering
self-awareness and clarity about one’s skills, interests, and values, the test empowers users
to make informed decisions about their careers. Whether you are entering the job market
for the first time or seeking a career change, this test can serve as a valuable guide in your
journey toward professional fulfillment. With thoughtful reflection and actionable steps, the
insights gained from the test can pave the way for a rewarding and successful career.

Frequently Asked Questions

What is the 'What Color Is Your Parachute' test?
The 'What Color Is Your Parachute' test is a self-assessment tool designed to help
individuals explore their career interests, skills, and values in order to find a suitable job or
career path.

Who created the 'What Color Is Your Parachute' test?
The test was created by Richard N. Bolles, an American author and career counselor, and it
was first published in his book of the same name in 1970.

How does the 'What Color Is Your Parachute' test work?
The test involves answering a series of questions that help individuals identify their
strengths, weaknesses, and preferences, ultimately guiding them towards career options
that align with their personal and professional goals.

Is the 'What Color Is Your Parachute' test scientifically
validated?
While the test is popular and widely used for career exploration, it is not scientifically
validated in the same sense as standardized psychological assessments. It is more of a
reflective tool.

Can the 'What Color Is Your Parachute' test help with
job searching?
Yes, the insights gained from the test can help individuals focus their job search on
positions and industries that match their interests and skills, making the process more



effective.

Is the 'What Color Is Your Parachute' test suitable for
all ages?
Yes, the test is suitable for individuals of all ages, including students, recent graduates, and
professionals seeking career changes, as it caters to a wide range of career stages.

Where can I find the 'What Color Is Your Parachute'
test?
The test can be found in Richard N. Bolles' book, 'What Color Is Your Parachute?', as well as
on various career counseling websites and platforms that offer self-assessment tools.

How often should I take the 'What Color Is Your
Parachute' test?
It is recommended to take the test whenever you are considering a career change or
feeling uncertain about your career direction, but it can also be beneficial to revisit it
periodically for personal reflection.

Are there any costs associated with taking the 'What
Color Is Your Parachute' test?
While the book containing the test may have a purchase cost, many online resources and
summaries of the test are available for free, allowing individuals to access the content
without financial commitment.
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