who can administer the cliftonstrengths
assessment

who can administer the cliftonstrengths assessment is a question frequently asked
by organizations, coaches, educators, and individuals seeking to unlock personal and team
potential through strengths-based development. The CliftonStrengths assessment,
developed by Gallup, is a scientifically validated tool designed to identify an individual’s
unique talents across 34 themes. Understanding who is qualified and authorized to
administer this assessment is crucial for ensuring accurate results and effective
interpretation. This article explores the range of professionals and entities that can
administer the CliftonStrengths assessment, the requirements and certifications involved,
and the contexts in which it is commonly used. Additionally, it covers the benefits of
professional administration and the various settings where the assessment is implemented.
This comprehensive guide will provide clarity on the roles, responsibilities, and best
practices surrounding the administration of the CliftonStrengths assessment.
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Authorized Administrators of the CliftonStrengths
Assessment

The CliftonStrengths assessment must be administered by individuals or organizations
authorized by Gallup to ensure the integrity of the process and the accuracy of the results.
Typically, the following professionals are qualified to administer the assessment:

Certified Gallup Coaches

Certified Gallup Coaches have undergone specialized training by Gallup to not only
administer the CliftonStrengths assessment but also to interpret the results and provide
personalized coaching. These professionals are equipped to help individuals and teams
leverage their strengths for personal and professional growth.



Human Resource Professionals and Organizational
Development Specialists

Many HR professionals and organizational development specialists receive certification or
training to administer CliftonStrengths within their companies. These individuals use the
assessment strategically for talent development, team building, and leadership training.

Licensed Educators and Trainers

Educators and trainers who have obtained proper authorization can administer the
CliftonStrengths assessment in educational and training environments. They use the results
to guide student development, career planning, and educational programming.

Gallup-Certified Partners and Consultants

Gallup partners and consultants who specialize in strengths-based development are
authorized to administer the assessment as part of broader consulting engagements. These
professionals integrate CliftonStrengths into organizational culture transformation and
leadership strategies.

Certification and Training Requirements

Administering the CliftonStrengths assessment requires specific certifications and training
to maintain the quality and effectiveness of the process. Gallup offers several pathways to
become an authorized administrator, ensuring a standardized approach across users.

Gallup Strengths Coach Certification

This is the primary certification for individuals wishing to administer the CliftonStrengths
assessment professionally. The training covers the science behind the assessment,
interpretation of results, coaching methodologies, and ethical considerations.

Online Training Modules

In addition to in-person or live virtual training, Gallup offers online modules that cover the
fundamentals of strengths-based development and assessment administration. These are
designed for professionals who wish to incorporate CliftonStrengths into their practice with
a foundational understanding.

Continuing Education and Recertification

To maintain certification, coaches and administrators often need to participate in ongoing
education and renew their credentials periodically. This ensures they stay updated with the



latest research, tools, and best practices related to CliftonStrengths.

Contexts and Settings for Administration

The CliftonStrengths assessment is versatile and used in various contexts where
understanding individual and team strengths is valuable. Authorized administrators operate
in diverse environments to maximize the tool’s impact.

Corporate and Business Environments

In the workplace, the assessment is frequently administered by HR departments, leadership
coaches, or external consultants to improve employee engagement, leadership
development, and team dynamics.

Educational Institutions

Schools, colleges, and universities use the CliftonStrengths assessment to help students
identify their talents, choose career paths, and improve learning outcomes. Educators
trained in strengths-based approaches are responsible for administration.

Nonprofit and Community Organizations

Nonprofit leaders and staff utilize the assessment to enhance volunteer engagement,
leadership capacity, and organizational effectiveness. Certified administrators ensure the
tool is used appropriately within these settings.

Individual Coaching and Personal Development

Professional coaches and counselors administer the CliftonStrengths assessment for
personal growth, career coaching, and life planning, offering tailored feedback based on the
individual’s results.

Benefits of Professional Administration

Having the CliftonStrengths assessment administered by certified professionals ensures a
high level of accuracy, ethical standards, and effective use of the results. These benefits
include:

e Accurate Interpretation: Certified administrators possess deep knowledge of the 34
talent themes and can provide nuanced feedback.

e Customized Coaching: Professionals tailor recommendations to the individual or



team’s unique strengths profile.

e Confidentiality and Ethical Use: Ensures that results are handled with respect and
privacy in accordance with Gallup’s guidelines.

e Integration with Organizational Goals: Skilled administrators align strengths
development with broader business objectives.

e Enhanced Engagement and Motivation: Proper administration fosters buy-in and
commitment to strengths-based development.

Self-Administration and Organizational Use

While professional administration is recommended for in-depth analysis and coaching, the
CliftonStrengths assessment can also be accessed and completed individually or by
organizations directly through Gallup’s platform.

Individual Users

Individuals may purchase the assessment independently to discover their top strengths.
However, self-administration without professional interpretation may limit the depth of
understanding and application of the results.

Organizations Purchasing in Bulk

Companies and institutions can buy bulk licenses for their employees or members to
complete the assessment. Typically, these organizations designate trained internal staff or
external consultants to facilitate the process and follow-up development.

Limitations of Non-Professional Administration

Without proper training, administrators may misinterpret the data or fail to maximize the
strengths insights. This underscores the importance of involving certified professionals for
meaningful outcomes.

Frequently Asked Questions

Who is authorized to administer the CliftonStrengths
assessment?

The CliftonStrengths assessment can be administered by certified Gallup coaches,



organizational leaders, HR professionals, or individuals who have purchased access through
the official Gallup website.

Can individuals take the CliftonStrengths assessment
without a coach?

Yes, individuals can take the CliftonStrengths assessment on their own by purchasing
access directly from Gallup's website without the need for a coach.

Do organizations need special permission to administer
the CliftonStrengths assessment to employees?

Organizations do not need special permission but must purchase licenses or codes from
Gallup to administer the CliftonStrengths assessment to their employees.

Are there training requirements for someone to
administer the CliftonStrengths assessment in a
corporate setting?

While no formal training is required to administer the assessment itself, Gallup offers
certification programs for coaches and consultants who want to facilitate deeper
understanding and application of the results.

Can educators administer the CliftonStrengths
assessment to students?

Yes, educators can administer the CliftonStrengths assessment to students, provided they
obtain the necessary access codes or licenses from Gallup.

Is it possible for a team leader to administer the
CliftonStrengths assessment to their team members?

Yes, team leaders can administer the assessment if they have purchased the appropriate
access for their team members through Gallup.

Where can one officially obtain the rights to administer
the CliftonStrengths assessment?

The rights to administer the CliftonStrengths assessment can be obtained by purchasing
the assessment through Gallup’s official website or by becoming a certified Gallup
Strengths coach.



Additional Resources

1. Strengths Based Leadership: Great Leaders, Teams, and Why People Follow

This book by Tom Rath and Barry Conchie explores how leaders can leverage their
strengths and those of their teams to achieve success. It provides insights into how
understanding and administering the CliftonStrengths assessment can help leaders identify
key talents. The book also highlights the importance of strengths-based development in
leadership roles and organizational growth.

2. StrengthsFinder 2.0

Written by Tom Rath, this foundational book introduces readers to the CliftonStrengths
assessment and how it can be used to discover personal talents. It explains who can
administer the assessment and how individuals and organizations can benefit from the
insights. The book includes strategies for applying strengths in various professional and
personal contexts.

3. Now, Discover Your Strengths

By Marcus Buckingham and Donald O. Clifton, this book lays the groundwork for the
CliftonStrengths assessment. It discusses the science behind the assessment and provides
guidance on how managers, coaches, and HR professionals can administer and interpret
the results effectively. The book emphasizes focusing on strengths rather than weaknesses
in performance management.

4. Strengths-Based Coaching with Appreciative Inquiry: A Positive Approach to Professional
Development

This book by Sarah Lewis and Amanda Ridley combines strengths-based coaching principles
with the CliftonStrengths assessment. It offers practical advice for coaches and facilitators
on how to administer the assessment and use it to foster growth and development. The
authors provide tools and techniques to create impactful coaching conversations centered
on strengths.

5. Building Strengths-Based Organizations: A Practical Guide

This guide provides organizational leaders and HR professionals with methods for
implementing the CliftonStrengths assessment within their teams. It explains the process of
administering the assessment and ways to integrate strengths-based development into
company culture. The book includes case studies demonstrating successful strengths-based
initiatives.

6. Strengths Development Playbook: How to Administer and Leverage CliftonStrengths in
Teams

Focused on team leaders and managers, this playbook offers step-by-step instructions on
administering the CliftonStrengths assessment. It highlights how to interpret results and
use them to improve team dynamics and productivity. The book also covers best practices
for facilitating strengths-based workshops.

7. The CliftonStrengths Coach: A Guide to Administering and Applying Strengths
Assessments

Designed for professional coaches and consultants, this book delves into the technical
aspects of administering the CliftonStrengths assessment. It provides frameworks for
interpreting results and tailoring coaching plans based on individual strengths. Readers
gain insights into ethical considerations and certification requirements.



8. Talent is Never Enough: Discover the Choices That Will Take You Beyond Your Talents

By John C. Maxwell, this book complements the CliftonStrengths philosophy by discussing
how talent must be paired with discipline and hard work. It includes guidance for mentors,
educators, and team leaders on identifying and nurturing strengths through assessments
like CliftonStrengths. The book encourages readers to be intentional about developing their
natural talents.

9. Administering CliftonStrengths in Educational Settings: A Practical Handbook

This handbook is tailored to educators, school counselors, and administrators interested in
using the CliftonStrengths assessment with students. It outlines who can administer the
assessment in academic environments and how to interpret the results to support student
development. The book includes lesson plans and activities to integrate strengths-based
learning into curricula.
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