WOULD YOU SUPPORT ADVENTIST HEALTHS MISSION IN THIS
ROLE ANSWER

WOULD YOU SUPPORT ADVENTIST HEALTHS MISSION IN THIS ROLE ANSWER IS A CRITICAL QUESTION THAT ADDRESSES
ALIGNMENT WITH THE CORE VALUES AND OBJECTIVES OF ADVENTIST HEALTH. SUPPORTING THE MISSION OF ADVENTIST HEALTH
IN ANY ROLE REQUIRES A DEEP UNDERSTANDING OF ITS COMMITMENT TO WHOLE-PERSON CARE, COMMUNITY WELL-BEING, AND
FAITH-BASED SERVICE. THIS ARTICLE EXPLORES THE KEY ELEMENTS OF ADVENTIST HEALTH’S MISSION, THE IMPORTANCE OF
ALIGNMENT IN PROFESSIONAL ROLES, AND HOW ONE CAN DEMONSTRATE SUPPORT EFFECTIVELY. THE DISCUSSION INCLUDES AN
OVERVIEW OF THE MISSION STATEMENT, PRACTICAL WAYS TO EMBODY ITS PRINCIPLES, AND THE BROADER IMPACT OF
SUPPORTING SUCH A MISSION WITHIN HEALTHCARE SETTINGS. ADDITIONALLY, THE ARTICLE HIGHLIGHTS THE BENEFITS OF A
STRONG MISSION-DRIVEN APPROACH FOR BOTH EMPLOYEES AND THE COMMUNITIES THEY SERVE. UNDERSTANDING THIS ALIGNMENT
IS ESSENTIAL FOR THOSE CONSIDERING ROLES WITHIN ADVENTIST HEALTH OR SIMILAR ORGANIZATIONS.
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UUNDERSTANDING ADVENTIST HEALTH’S MISSION

ADVENTIST HEALTH’S MISSION CENTERS ON PROVIDING WHOLE-PERSON CARE THAT ENCOMPASSES PHYSICAL, MENTAL, AND
SPIRITUAL HEALTH. THIS FAITH-BASED ORGANIZATION EMPHASIZES COMPASSIONATE SERVICE, COMMUNITY WELLNESS, AND
RESPECT FOR THE DIGNITY OF EVERY INDIVIDUAL. THE MISSION REFLECTS A COMMITMENT TO IMPROVING HEALTH OUTCOMES
WHILE FOSTERING A SUPPORTIVE ENVIRONMENT FOR PATIENTS, FAMILIES, AND STAFF. UNDERSTANDING THE COMPONENTS OF THIS
MISSION IS ESSENTIAL FOR ANYONE CONSIDERING A ROLE WITHIN ADVENTIST HEALTH, AS IT SETS THE FRAMEWORK FOR
ORGANIZATIONAL CULTURE AND EXPECTATIONS.

Core VALUES AND PRINCIPLES

THE MISSION IS GROUNDED IN CORE VALUES INCLUDING COMPASSION, INTEGRITY, EXCELLENCE, AND STEW ARDSHIP. THESE VALUES
GUIDE DAILY OPERATIONS AND DECISION-MAKING PROCESSES. COMPASSION ENSURES THAT CARE IS DELIVERED WITH EMPATHY
AND KINDNESS, WHILE INTEGRITY PROMOTES HONESTY AND ETHICAL BEHAVIOR. EXCELLENCE DRIVES CONTINUOUS IMPROVEMENT IN
CLINICAL OUTCOMES AND PATIENT SATISFACTION. STEWARDSHIP REFLECTS RESPONSIBLE MANAGEMENT OF RESOURCES TO SERVE
COMMUNITIES EFFECTIVELY. TOGETHER/ THESE PRINCIPLES DEFINE THE ETHOS OF ADVENTIST HEALTH AND ITS APPROACH TO
HEALTHCARE.

FAITH-BASED SErVICE AND WHOLE-PerSON CARE

ADVENTIST HEALTH’S FAITH-BASED FOUNDATION INFLUENCES ITS HOLISTIC APPROACH TO CARE. W/HOLE-PERSON CARE MEANS
ADDRESSING NOT ONLY PHYSICAL HEALTH BUT ALSO EMOTIONAL AND SPIRITUAL NEEDS. THIS COMPREHENSIVE CARE MODEL
SUPPORTS HEALING AND WELLNESS BEYOND TRADITIONAL MEDICAL TREATMENT. THE ORGANIZATION’S FAITH INSPIRES A
COMMITMENT TO SERVE DIVERSE POPULATIONS WITH RESPECT AND DIGNITY, OFTEN EXTENDING SUPPORT TO UNDERSERVED
COMMUNITIES. RECOGNIZING THIS SPIRITUAL DIMENSION IS CRUCIAL FOR EMPLOYEES WHO SEEK TO EMBODY THE MISSION IN THEIR
ROLES.



THE IMPORTANCE OF SUPPORTING THE MISSION IN PROFESSIONAL ROLES

SUPPORTING ADVENTIST HEALTH’S MISSION IN ANY PROFESSIONAL CAPACITY ENHANCES BOTH INDIVIDUAL AND ORGANIZATIONAL
EFFECTIVENESS. \WHEN EMPLOYEES ALIGN THEIR WORK WITH THE MISSION, THEY CONTRIBUTE TO A UNIFIED CULTURE FOCUSED ON
PATIENT-CENTERED CARE AND COMMUNITY IMPACT. THIS ALIGNMENT FOSTERS ENGAGEMENT, JOB SATISFACTION, AND A SENSE OF
PURPOSE. MOREOVER, MISSION SUPPORT ENSURES CONSISTENCY IN SERVICE DELIVERY AND REINFORCES THE ORGANIZATION’S
REPUTATION FOR COMPASSIONATE CARE.

ALIGNMENT WITH ORGANIZATIONAL GOALS

EMPLOYEES WHO SUPPORT THE MISSION ACTIVELY CONTRIBUTE TO ACHIEVING ORGANIZATIONAL GOALS SUCH AS IMPROVED
PATIENT OUTCOMES, COMMUNITY HEALTH PROMOTION, AND SUSTAINABLE GROWTH. THIS ALIGNMENT ENCOURAGES
COLLABORATION ACROSS DEPARTMENTS AND STRENGTHENS THE HEALTHCARE TEAM’S ABILITY TO MEET CHALLENGES.
(UNDERSTANDING HOW ONE’S ROLE SUPPORTS THE BROADER MISSION HELPS CLARIFY RESPONSIBILITIES AND PRIORITIES, LEADING
TO MORE FOCUSED AND MEANINGFUL W ORK.

ENHANCING PATIENT AND COMMUNITY OUTCOMES

THE MISSION-DRIVEN APPROACH DIRECTLY IMPACTS PATIENT CARE QUALITY AND COMMUNITY WELL-BEING. EMPLOYEES WHO
EMBODY THE MISSION ARE BETTER EQUIPPED TO PROVIDE EMPATHETIC, CULTURALLY COMPETENT CARE THAT RESPECTS PATIENT
VALUES. THIS APPROACH BUILDS TRUST AND ENHANCES PATIENT SATISFACTION. ADDITIONALLY/ SUPPORTING COMMUNITY
HEALTH INITIATIVES ALIGNS WITH ADVENTIST HEALTH’S COMMITMENT TO ADDRESSING SOCIAL DETERMINANTS OF HEALTH AND
PROMOTING PREVENTIVE CARE.

How To DEMONSTRATE SUPPORT FOR ADVENTIST HEALTH’S MiIsSSION

DEMONSTRATING SUPPORT FOR ADVENTIST HEALTH’S MISSION INVOLVES BOTH MINDSET AND ACTION. EMPLOYEES MUST
INTERNALIZE THE MISSION’S VALUES AND REFLECT THEM IN THEIR DAILY INTERACTIONS AND DECISIONS. PRACTICAL STEPS CAN
HELP INDIVIDUALS EMBODY THE MISSION EFFECTIVELY WITHIN THEIR ROLES, CONTRIBUTING TO A POSITIVE ORGANIZATIONAL
CULTURE AND IMPROVED PATIENT EXPERIENCES.

CoMMITMENT To CoMPASSIONATE CARE

SHOWING GENUINE COMPASSION IN PATIENT CARE AND COLLEGIAL RELATIONSHIPS IS A FUNDAMENTAL WAY TO SUPPORT THE
MISSION. THIS INCLUDES ACTIVE LISTENING, EMPATHY, AND RESPONSIVENESS TO PATIENT NEEDS. COMPASSIONATE CARE FOSTERS
HEALING ENVIRONMENTS AND ALIGNS WITH THE ORGANIZATION’S GOAL OF WHOLE-PERSON CARE. EMPLOYEES SHOULD PRIORITIZE
RESPECTFUL COMMUNICATION AND DEMONSTRATE KINDNESS CONSISTENTLY.

ENGAGEMENT IN COMMUNITY AND WELLNESS INITIATIVES

PARTICIPATION IN COMMUNITY OUTREACH PROGRAMS AND WELLNESS INITIATIVES REFLECTS SUPPORT FOR ADVENTIST HEALTH’S
BROADER MISSION. EMPLOYEES CAN VOLUNTEER, ADVOCATE FOR HEALTH EDUCATION, OR CONTRIBUTE TO PREVENTIVE CARE
EFFORTS. SUCH INVOLVEMENT ENHANCES COMMUNITY TRUST AND PROMOTES PUBLIC HEALTH, REINFORCING THE ORGANIZATION’S
COMMITMENT BEYOND CLINICAL SETTINGS.

UPHOLDING ETHICAL STANDARDS AND INTEGRITY

ADHERING TO HIGH ETHICAL STANDARDS IS ESSENTIAL IN SUPPORTING THE MISSION. EMPLOYEES MUST ENSURE CONFIDENTIALITY,
HONESTY, AND FAIRNESS IN ALL PROFESSIONAL ACTIVITIES. INTEGRITY STRENGTHENS THE ORGANIZATION’S CREDIBILITY AND



FOSTERS A SAFE ENVIRONMENT FOR PATIENTS AND STAFF. DEMONSTRATING ACCOUNTABILITY AND TRANSPARENCY ALIGNS WITH
THE STEWARDSHIP ASPECT OF THE MISSION.

COoNTINUOUS LEARNING AND EXCELLENCE

SUPPORTING THE MISSION ALSO ENTAILS PURSUING CONTINUOUS PROFESSIONAL DEVELOPMENT AND STRIVING FOR EXCELLENCE.
STAYING INFORMED ABOUT BEST PRACTICES, INNOVATIONS, AND PATIENT-CENTERED CARE MODELS ENHANCES SERVICE QUALITY.
EMPLOYEES SHOULD EMBRACE OPPORTUNITIES FOR TRAINING AND IMPROVEMENT, CONTRIBUTING TO THE ORGANIZATION’S
REPUTATION FOR OUTSTANDING HEALTHCARE.

BENEFITS OF SUPPORTING A MissioN-DRrIVEN HEALTHCARE ORGANIZATION

SUPPORTING ADVENTIST HEALTH’S MISSION OFFERS NUMEROUS BENEFITS TO EMPLOYEES, PATIENTS, AND THE BROADER
COMMUNITY. W/ ORKING WITHIN A MISSION-DRIVEN ORGANIZATION CREATES A MEANINGFUL WORK ENVIRONMENT AND PROMOTES
HOLISTIC HEALTH OUTCOMES. THE ALIGNMENT BETWEEN PERSONAL VALUES AND ORGANIZATIONAL PURPOSE CONTRIBUTES TO
SUSTAINED MOTIVATION AND PROFESSIONAL FULFILLMENT.

EMPLOYEE ENGAGEMENT AND RETENTION

EMPLOYEES WHO FEEL CONNECTED TO THE MISSION ARE MORE ENGAGED AND LIKELY TO REMAIN WITH THE ORGANIZATION. THIS
CONNECTION REDUCES TURNOVER AND FOSTERS A STABLE WORKFORCE COMMITTED TO QUALITY CARE. MISSION ALIGNMENT
ENCOURAGES TEAMWORK, INNOVATION, AND SHARED RESPONSIBILITY, ENHANCING OVERALL \WORKPLACE MORALE.

IMPROVED PATIENT SATISFACTION AND OUTCOMES

MISSION-DRIVEN CARE IMPROVES PATIENT SATISFACTION BY ADDRESSING COMPREHENSIVE HEALTH NEEDS WITH EMPATHY AND
RESPECT. PATIENTS BENEFIT FROM COORDINATED SERVICES THAT CONSIDER THEIR PHYSICAL, EMOTIONAL, AND SPIRITUAL WELL~
BEING. ENHANCED OUTCOMES REFLECT THE SUCCESS OF A MISSION-ALIGNED APPROACH, SUPPORTING ADVENTIST HEALTH’S
REPUTATION AS A LEADER IN HEALTHCARE.

STRENGTHENED COMMUNITY RELATIONSHIPS

SUPPORTING THE MISSION STRENGTHENS TIES WITH THE COMMUNITY THROUGH OUTREACH, EDUCATION, AND PREVENTIVE CARE.
THESE EFFORTS PROMOTE HEALTHIER POPULATIONS AND REDUCE HEALTHCARE DISPARITIES. A STRONG COMMUNITY PRESENCE
ALSO ATTRACTS SUPPORT AND RESOURCES, ENABLING SUSTAINED SERVICE DELIVERY AND INNOVATION.

® |[NCREASED TRUST AND LOYALTY FROM PATIENTS AND FAMILIES
e GREATER COLLABORATION BETWEEN HEALTHCARE PROVIDERS AND COMMUNITY PARTNERS

® ENHANCED ORGANIZATIONAL RESILIENCE AND ADAPTABILITY

CHALLENGES AND CONSIDERATIONS IN SUPPORTING THE MISSION

W/HILE SUPPORTING ADVENTIST HEALTH’S MISSION OFFERS MANY ADVANTAGES, IT ALSO PRESENTS CHALLENGES THAT REQUIRE
THOUGHTFUL NAVIGATION. UUNDERSTANDING THESE CHALLENGES HELPS EMPLOYEES MAINTAIN ALIGNMENT AND CONTRIBUTE
EFFECTIVELY DESPITE OBSTACLES.



BALANCING FAITH-BASED V ALUES WITH DIVERSE PATIENT NEEDS

ADVENTIST HEALTH’S FAITH-BASED MISSION MUST BE BALANCED WITH RESPECT FOR THE DIVERSE BELIEFS AND BACKGROUNDS OF
PATIENTS. EMPLOYEES SHOULD PROVIDE INCLUSIVE CARE THAT HONORS INDIVIDUAL PREFERENCES WHILE UPHOLDING
ORGANIZATIONAL VALUES. SENSITIVITY AND CULTURAL COMPETENCE ARE ESSENTIAL TO NAVIGATE THIS DYNAMIC
RESPECTFULLY.

MANAGING \W ORKLOAD AND RESOURCE CONSTRAINTS

SUPPORTING A MISSION-DRIVEN APPROACH MAY SOMETIMES CONFLICT WITH THE REALITIES OF HEAL THCARE RESOURCE
LIMITATIONS AND WORKLOAD PRESSURES. EMPLOYEES MUST FIND WAYS TO MAINTAIN COMPASSIONATE CARE AND EXCELLENCE
DESPITE THESE CONSTRAINTS. EFFECTIVE COMMUNICATION, TEAMWORK, AND PRIORITIZATION ARE CRITICAL STRATEGIES.

ADAPTING TO ORGANIZATIONAL CHANGES

HEALTHCARE ENVIRONMENTS ARE OFTEN SUBJECT TO CHANGE, INCLUDING POLICY UPDATES, TECHNOLOGICAL ADVANCES, AND
SHIFTING COMMUNITY NEEDS. EMPLOYEES SUPPORTING THE MISSION MUST REMAIN FLEXIBLE AND OPEN TO LEARNING WHILE
PRESERVING THE CORE VALUES THAT DEFINE ADVENTIST HEALTH’S IDENTITY.

FREQUENTLY AskeD QUESTIONS

\WHAT IS ADVENTIST HEALTH'S MISSION, AND WHY IS IT IMPORTANT TO SUPPORT IT IN
THIS ROLE?

ADVENTIST HEALTH'S MISSION IS TO PROVIDE COMPASSIONATE, WHOLE-PERSON CARE TO IMPROVE THE HEALTH OF
COMMUNITIES. SUPPORTING THIS MISSION IN THE ROLE ENSURES THAT PATIENT CARE AND COMMUNITY WELL-BEING REMAIN THE
TOP PRIORITIES, ALIGNING DAILY WORK WITH THE ORGANIZATION'S VALUES.

How CAN YOU CONTRIBUTE TO ADVANCING ADVENTIST HEALTH'S MISSION IN THIS
POSITION?

| CAN CONTRIBUTE BY DELIVERING HIGH-QUALITY, EMPATHETIC CARE TO PATIENTS, COLLABORATING EFFECTIVELY WITH MY
TEAM, AND PROMOTING HEALTH EDUCATION AND PREVENTIVE CARE INITIATIVES THAT ALIGN WITH ADVENTIST HEALTH'S
COMMITMENT TO WHOLE-PERSON HEALTH.

\W/HY WOULD YOU SUPPORT ADVENTIST HEALTH'S MISSION IN THIS ROLE?

| SUPPORT ADVENTIST HEALTH'S MISSION BECAUSE IT EMPHASIZES COMPASSIONATE CARE AND COMMUNITY HEALTH, WHICH
RESONATE WITH MY PERSONAL VALUES AND PROFESSIONAL GOALS. | BELIEVE IN MAKING A MEANINGFUL IMPACT ON PATIENTS'
LIVES THROUGH HOLISTIC AND RESPECTFUL CARE.

\WHAT CHALLENGES MIGHT YOU FACE IN SUPPORTING ADVENTIST HEALTH'S MISSION ,
AND HOW WOULD YOU OVERCOME THEM?

CHALLENGES MIGHT INCLUDE BALANCING ADMINISTRATIVE TASKS WITH PATIENT CARE OR ADDRESSING DIVERSE PATIENT NEEDS. |

W OULD OVERCOME THESE BY PRIORITIZING PATIENT-CENTERED APPROACHES, EFFECTIVE TIME MANAGEMENT, AND CONTINUOUS
COMMUNICATION WITH COLLEAGUES AND PATIENTS TO ENSURE MISSION ALIGNMENT.



How DOES SUPPORTING ADVENTIST HEALTH'S MISSION ENHANCE YOUR PROFESSIONAL
GROWTH IN THIS ROLE?

SUPPORTING THE MISSION FOSTERS A PURPOSE-DRIVEN WORK ENVIRONMENT , ENCOURAGING ME TO DEVELOP SKILLS IN
COMPASSIONATE CARE, TEAMWORK, AND COMMUNITY HEALTH INITIATIVES, WHICH CONTRIBUTE TO BOTH PERSONAL
SATISFACTION AND CAREER ADVANCEMENT.

IN WHAT WAYS CAN SUPPORTING ADVENTIST HEALTH'S MISSION IMPACT THE
COMMUNITY POSITIVELY THROUGH YOUR ROLE?

BY SUPPORTING THE MISSION, | CAN HELP PROVIDE ACCESSIBLE, QUALITY HEALTHCARE SERVICES, PROMOTE HEALTH EDUCATION,
AND ENCOURAGE PREVENTIVE CARE, ALL OF WHICH IMPROVE OVERALL COMMUNITY HEALTH OUTCOMES AND QUALITY OF LIFE.

ADDITIONAL RESOURCES

1. THe Mission-Driven ORGANIZATION: LEADING WITH PURPOSE AND PASSION

THIS BOOK EXPLORES HOW ORGANIZATIONS WITH A CLEAR MISSION, LIKE ADVENTIST HEALTH, CAN INSPIRE EMPLOYEES AND
STAKEHOLDERS TO CONTRIBUTE MEANINGFULLY TO THEIR GOALS. |T OFFERS STRATEGIES FOR ALIGNING PERSONAL VALUES WITH
ORGANIZATIONAL MISSIONS TO FOSTER COMMITMENT AND ENGAGEMENT. READERS WILL LEARN HOW MISSION-DRIVEN LEADERSHIP
IMPACTS OVERALL SUCCESS AND COMMUNITY WELL-BEING.

2. FAITH AND HEAL THCARE: INTEGRATING SPIRITUAL VALUES IN MEDICAL PRACTICE

THIS TITLE DELVES INTO THE INTEGRATION OF FAITH-BASED PRINCIPLES WITHIN HEALTHCARE SETTINGS, HIGHLIGHTING THE
UNIQUE ROLE OF ORGANIZATIONS LIKE ADVENTIST HEALTH. |T DISCUSSES THE CHALLENGES AND BENEFITS OF INCORPORATING
SPIRITUAL CARE INTO PATIENT TREATMENT AND ORGANIZATIONAL CULTURE. THE BOOK PROVIDES INSIGHTS INTO MAINTAINING
ETHICAL STANDARDS WHILE SUPPORTING HOLISTIC HEALTH.

3. BuiLbing A CULTURE oF COMPASSION: HEAL THCARE’S RoLE IN COMMUNITY WELLNESS

FOCUSED ON THE IMPORTANCE OF COMPASSIONATE CARE, THIS BOOK EXAMINES HOW HEALTHCARE PROVIDERS CAN EXTEND THEIR
MISSION BEYOND CLINICAL SERVICES TO COMMUNITY SUPPORT. |T EMPHASIZES THE SIGNIFICANCE OF EMPATHY AND SERVICE IN
IMPROVING PATIENT OUTCOMES AND FOSTERING TRUST. ADVENTIST HEALTH’S MISSION SERVES AS A CASE STUDY FOR
EFFECTIVE COMMUNITY ENGAGEMENT.

4. [ EADERSHIP IN MISSION-FOCUSED HEALTH SYSTEMS

THIS BOOK OFFERS GUIDANCE FOR LEADERS WITHIN MISSION-DRIVEN HEALTH ORGANIZATIONS, DETAILING HOW TO BALANCE
OPERATIONAL DEMANDS WITH CORE VALUES. |T COVERS LEADERSHIP STYLES THAT PROMOTE MISSION ADHERENCE, STAFF
MOTIVATION, AND ETHICAL DECISION-MAKING. THE ROLE OF ADVENTIST HEALTH AS A MODEL FOR ALIGNING LEADERSHIP WITH
MISSION IS EXPLORED.

5. ETHICS AND MiSSION IN FAITH-BASED HEAL THCARE

EXPLORING THE ETHICAL CONSIDERATIONS UNIQUE TO FAITH-BASED HEALTHCARE INSTITUTIONS, THIS BOOK ADDRESSES
DILEMMAS FACED BY ORGANIZATIONS LIKE ADVENTIST HEALTH. TOPICS INCLUDE PATIENT AUTONOMY, RELIGIOUS BELIEFS IN CARE
DECISIONS, AND MAINTAINING INCLUSIVITY. |T PROVIDES FRAMEWORKS FOR ETHICAL POLICIES THAT UPHOLD BOTH MISSION AND
PATIENT RIGHTS.

6. COMMUNITY HEALTH AND THE Power oF Mission

THIS TEXT HIGHLIGHTS HOW MISSION-DRIVEN HEALTH ORGANIZATIONS CONTRIBUTE TO BROADER PUBLIC HEALTH GOALS. IT
DISCUSSES STRATEGIES FOR ADDRESSING SOCIAL DETERMINANTS OF HEALTH THROUGH MISSION-ALIGNED PROGRAMS. ADVENTIST
HEALTH’S INITIATIVES IN COMMUNITY HEALTH ARE PRESENTED AS EXAMPLES OF IMPACTFUL MISSION WORK.

7. EMPLOYEE ENGAGEMENT IN MisSION-CENTERED HEAL THCARE

FOCUSING ON WORKFORCE MOTIVATION, THIS BOOK EXPLORES HOW A STRONG ORGANIZATIONAL MISSION CAN ENHANCE
EMPLOYEE SATISFACTION AND RETENTION. |T PROVIDES TOOLS FOR ALIGNING STAFF ROLES WITH THE MISSION TO CREATE A
COHESIVE WORK ENVIRONMENT. THE EXPERIENCES OF ADVENTIST HEALTH DEMONSTRATE THE BENEFITS OF MISSION-CENTERED
ENGAGEMENT.



8. THe RoLE oF MissioN IN PATIENT-CENTERED CARE

THIS BOOK EXAMINES HOW A HEALTHCARE ORGANIZATION’S MISSION INFLUENCES PATIENT CARE PRACTICES AND OUTCOMES. |T
DISCUSSES THE INTEGRATION OF MISSION VALUES INTO PATIENT INTERACTIONS, TREATMENT PLANS, AND SERVICE DELIVERY.
CASE STUDIES FROM ADVENTIST HEALTH ILLUSTRATE THE POSITIVE EFFECTS OF MISSION-DRIVEN PATIENT CARE.

Q. TRANSFORMING HEAL THCARE THROUGH MISSION AND INNOVATION

HIGHLIGHTING THE INTERSECTION OF MISSION AND TECHNOLOGICAL ADVANCEMENT, THIS BOOK EXPLORES HOW FAITH-BASED
HEALTH ORGANIZATIONS INNOVATE WHILE STAYING TRUE TO THEIR CORE VALUES. |T ADDRESSES CHALLENGES AND
OPPORTUNITIES IN ADOPTING NEW HEALTHCARE TECHNOLOGIES WITHIN A MISSION FRAMEWORK. ADVENTIST HEALTH’S APPROACH
SERVES AS A MODEL FOR BALANCING TRADITION AND PROGRESS.
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